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WE ACKNOWLEDGE THE WIILMAN PEOPLE OF THE
NOONGAR NATION AS THE TRADITIONAL
CUSTODIANS OF THE LAND IN WHICH WE MEET IN
THE SOUTH WEST OF WESTERN AUSTRALIA.

As we move through the season of Bunuru
known as our second Summer we recoghise
and appreciate the rich heritage and deep

o connection to the land and waterways.
Seo
‘o. We extend our respect to all elders past,

present and emerging, for their wisdom,
knowledge and stewardship of the land.







forgive one another as we continu
rooted in love and acceptance. Help us to be min eeds of
others, especially those who may be facing challenges within our
school family.

Lord Jesus, during this Lenten season, guide us to a deeper
relationship with you. May our actions and words reflect your
teachings, and may the St Matthew’s School community be a beacon
of light and hope for others. Bless our students, teachers, parents,
and all those who contribute to the vibrant tapestry of our school.



\

We entrust our Annual Community Meeting to your loving care,
praying that it may be a source of inspiration and unity. May your
Holy Spirit guide our discussions and decisions, leading us to a
brighter future for our school and its members.

We make this prayer through Christ, our Lord.

Amen.



School Advisory

Business arising from 2025 minutes

—
.

Chairperson’s report
Treasurer’s report
School performance data 2025

Principal’s report
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Election of Board members for 2026

P & F Annual Meeting

1. President’s report

2. Treasurer’s report

3. P & F Executive and committee members for 2026
4. Closing prayer and blessing



VISION STATEMENT
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St Matthew’s School empowers children to embrace
life-long learning, and grow and develop as God intends.



OUR MOTTO
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St Matthew’s School is a Christ-centred learning
community that values the role each individual has in
nurturing our school motto:

Concern for self

Concern for others

Concern for our environment
Concern for our relationship with God



CONTEXTUAL INFORMATION

atthew’s School, Narrogin,isa co-educational Cath:
e Bunbury Diocese and Southwest al

Our 180 students (Kindergarten to Year 6) are drawn from the thriving farMn of Narrogin and
surrounding towns. Our rich and proud history dates to 1918.

Today we offer modern facilities in a well-resourced and progressive learning environment. St Matthew’s
is a full single stream school, offering straight classes from Kindergarten to Year Six. Each classroom has
a plasma television and access to iPads. We take inspiration from our past as we continue to seek new
and innovative ways to cater for our students.

St Matthew’s places a strong emphasis on developing the “whole child”. Strong academic programs,
Reli%ious Education and a whole-school approach to Social and Emotional Wellbeing (Making Jesus

Real and CHAT) are at the very core of our educational delivery. Specialist Physical Education,

Music, Languages, Science, Enrichment Education and Education Support are provided at St Matthew’s.

The school values the role parents play as the first educators of their children and the importance of
strong home-school relationships. A progressive and committed Parents and Friends’ Association

and Catholic School Advisory Council are two formal examples of the active role parents play at St
Matthew’s School. Parent helpers in the classroom, school working bees and preparing students for
sporting and cultural events are further evidence of the valued role parents play in the life of our learning
community.

At St Matthew’s School we aspire to live our school motto: Concern — Concern for Self; Concern for
Others; Concern for Environment and Concern for our relationship with God.



TEACHING STANDARDS AND

QUALIFICATIONS
-’

QUALIFICATIONS NUMBER OF STAFF
Bachelor of Arts
Diploma of Teaching
Grad. Dip. Teaching
Bachelor of Education
Diploma of RE
Masters

Bachelor of Science
Bachelor of ECE
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WORKFORCE COMPOSITION

(Includes part-time employees)
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Indigenous Staff 0
Total Staff 25
Education Assistants and 11
Office Staff

Female Staff 24

Male Staff 1



SCHOOL BOARD CHAIR REPORT

Presented by Mitch Wray



SCHOOL BOARD TREASURER
REPORT

Presented by Mark Sewell
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* School Income includes: Government grants, school fees,
interest on term deposits and donations from P&F

* School Expenses include: Teacher salaries & associated tuition
expenses, admin & clerical staff wages and on-costs, general
running expenses

* This report includes actual income and expenses for the period
1 January 2025 to 31 December 2025
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St Matthew's School B

Income
2025

$2,693,233 $2,624,610

$99,165  $123,265
p———

$207,575 $199,351
I .

School Fees (Inc IT Levy) Gov Funding Other Income (Building levy,
interest, P&F Donation)

B Budget M Actuals
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St Matthew'sSchool

Operating Expenses

2025
42,487,488 $2,471,304
Operating Expenses - Tuition Operating Expenses - Administration

W Budget M Actuals




St Matthew's
Operating Expenses
2025

114_‘

= Operating Expenses - Tuition ® Operating Expenses - Administration



St Matthew oA

Total Budget to Actuals

2025
52,999,973
$3,000,000
$2,947,226
$2,850,000 $2:834) 568
$2,774,734
$2,700,000 l
$2,550,000
Total Income Total Expenses

B Budget ™ Actuals
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* We have not had to utilize any cash reserves (term deposits) &
have set aside additional funds in term deposits to cover future
R&M costs, eg Roof repairs, external painting.

HIGHLIGHTS

* We had sufficient funds to cover expenses for January 2025.
* Student numbers have not dropped.

* With consistent scrutiny we have been able to manage finances
within budget and in some cases better than budgeted.



2026 FEES

As per CEWA directive, fees will increase by 4.3% for 2026

Swimming lesson fees continue to be invoiced with annual
fees



!026 BUDGET \’

* In 2025 we invested in Literacy incentives and programs and will
continue this in 2026. This includes continuing InitialLit (Kindy
to Year 2), Soundwaves (Year 3 to Year 6) & the MacqLit
Support Program.

* Student numbers have remained steady which has resulted in a
positive fee income estimate for 2026. This also directly affects
Government funding income.

* We will need to continue a diligent and conservative approach
to financial management.

* Focus is on maintaining a high level of educational outcomes
and programs.



SCHOOL PERFORMANCE DATA

Presented by Sue Milton



Every Data Picture Tells a
Story
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WITH A STORY




Inclusive & Diverse

EAL/D students are those whose
Language first language is a language or
backgrouind other dialect other than English
(LBOTE) and who require
additional support to assist them

than English

Bl Ve (34%)

Bl No  (66%) to develop proficiency in
Not o Standard Australian English (SAE).
stated That is, students who are below a

C level in English —in a strand -
listening, speaking, reading,
writing.



Inclusive & Diverse

tandards for Education 2005 (the |
students with disability must be able to access and participate in
education on the same basis as their peers. To ensure this,
students with disability may receive adjustments to access
education.

The Nationally Consistent Collection of Data on School Students
with Disability (NCCD) gives Australian schools, parents, guardians
and carers, education authorities and the community information
about the number of students with disability in schools and the
adjustments they receive.

Approximately 16% of our students receive adjustments at St
Matthew's School.



Attendance

Proportion of students attending 56% 68%
90% or more of the time
Proportion of students attending 44% 32%

less than 90% of the time

Non-Attendance is managed by the school by reporting students
on class rolls as absent. Parents who have not informed the
school by note, verbally or telephone are contacted by the school
office.



Attendance — Year Levels

Year 1 90.5%
Year 2 92%
Year 3 91%
Year 4 89%
Year 5 90%

Year 6 86%
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Key Principles...

Student-centered
Data informed, not data-driven

Measure and celebrate progress,
not only achievement

Triangulate, triangulate,
triangulate

Selena Fisk’s four key principles:
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CATHOLIC
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RELIGIOUS EDUCATION ASSESSMENT

e The Religious Education Assessment (REA), previously
known as the Bishops’ Religious Literacy Assessment
(BRLA), is a system-wide, standardised assessment for
students enrolled in Catholic schools across Western
Australia. The assessment is developed by the Religious
Education Directorate at CEWA.

e St Matthew's School is approximately 40% Catholic.

e Assessment is not based on student faith.

e Religious Education is the first Learning Area.




Year 3 Religious Education Assessment

® School Mean ® CEWA Mean @ CCSWA Mean @ CSS Mean @ Home Diocese Mean

Y03




Year 5 Religious Education Assessment

® School Mean @ CCSWA Mean @ Home Diocese Mean




2025 Proficiency Levels

100%
Advanced

Highly Proficient

Proficient

50%

Approaching

0% Emerging

Y03 Y05

Year Level

Establishing




On-Entry 2025 Assessment

 During Weeks 3-6 of Term 1, 2025 teachers assessed
each Pre-primary student’s oral language, reading,
writing and numeracy skills.

« Assessments are conducted one-on-one with each
child.

- The information gathered helps teachers plan for the
learning needs of every student.

- This includes identifying children who may need
additional support or extension.

» Many children who begin school with limited skills
make quick progress when given appropriate support.




Median Score over Time
® School @ Similarschools (ICSEA) ® CEWA

Reading

Speaking & Listening




Median Score over Time

Writing




NAPLAN Scales
e There are NAPLAN scales —one for each test domain

* Each scale represents increasing levels of knowledge
and skills in the test domain.

* Achievement of Years 3, 5, 7and g students in a domain
can be shown on the same scale.

* ANAPLAN score in one test domain is not comparable
with a NAPLAN score in another. For example,
comparisons of a score in reading with a score in
numeracy or writing are not valid and should not be
made.
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NAPLAN YEAR 3 READING

Mean Score Comparison for 2025

School 424
CEWA 398
State 389

Proficiency Levels Comparison for 2025 Align Chart

All Levels e

®Exempt @Needs additional support @ Developing @Strong @ Exceeding

School

National 10.8% 21.5%

Additional Support 5.6%

Developing 16.7%
Strong 50%

Exceeding 27.8%

1 students
3 students
g students

5 students




NAPLAN YEAR 3 WRITING

Mean Score Comparison for 2025 Proficiency Levels Comparison for 2025 Align Chart
All Levels e
School 426 @ Exempt @MNeeds additional support @ Developing @ Strong @ Exceeding

css 408 School

C55

CEWA 411

CEWA

State 406

State

National

Additional Support 0% o students
Developing 5.6% 1 students
Strong 94.4% 17 students

Exceeding 0% o students




NAPLAN YEAR 3 SPELLING

Mean Score Comparison for 2025 Proficiency Levels Comparison for 2025 Align Chart
All Levels ~
School 425 @ txempt @Needs additional support @ Developing @5trong @ Exceeding
(OCN 10.6%
CEWA 396
CEWA
State 394

State

Mational
Level Percentage Number of students

Additional Support 0% o students
Developing 22.2% 4 students
Strong 61.1% 11 students

Exceeding 16.7% 3 students




NAPLAN YEAR 3 GRAMMAR

Mean Score Comparison for 2025

School 409

CEWA 397

State 395

Level

Percentage

Proficiency Levels Comparison for 2025 Align Chart

All Levels g

@Etxempt @MNeeds additional support @ Developing @5Strong @ Exceeding

School

CSS

CEWA

State

MNational

Number of students

Additional Support 16.7%
Developing 27.8%
Strong 55.6%

Exceeding 0%

3 students

5 students

10 students

o student




NAPLAN YEAR 3 NUMERACY

Mean Score Comparison for 2025 Proficiency Levels Comparison for 2025 Align Chart
All Levels e
School 415 @ Exempt @Needs additional support @ Developing @Strong @ Exceeding

School 16.7% 83.3%

State 396
State

National 405
National

Additional Support 0% o students

Developing 16.7% 3 students
Strong 83.3% 15 students

Exceeding 0% o students




PAT ASSESSMENTS

In Term 4 of every year, students complete PAT
assessments in Reading and Maths. PAT testing is one of
many sources of information schools may use to
understand students’ learning progress. This provides
teachers with growth data.

Achievement Bands

The following graphs will show the number of students
achieving in the different bands. Students in the same
achievement band are operating at approximately the
same achievement level within a learning area, regardless
of their school year level.

The bands commence at 50, with the top band being  sucion

AAAAAAAAAAAAAAA
150+.




Year1

READING MATHS

Number of Students per Achievement Band Number of Students per Achievement Band
10-119
105-114
100 - 109
95-104
90-199
80-89 85-04

70-79
75-84

60 - 69

5.5 63-74
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Australian Norm: 84.2 Australian Norm: g9.5




Year 2

READING MATHS

Number of Students per Achievement Band Number of Students per Achievement Band

120-120
115-124

10-119

105- 114
100-100

0% 95- 104

80-89
85-04
10-79

75-84
60 - 69

1 2 3 4 3 b 7
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Australian Norm: 101.1 Australian Norm: 108.3




Year 3
READING MATHS

Number of Students per Achievement Band Number of Students per Achievement Band

0 2 4 6 8

130-139

120-129

100 - 109

Australian Norm: 113.0 Australian Norm: 115.4




2026 Junior Primary Literacy and Numeracy

PreLit (Kindy) - introduced in 2025

InitaLit (PP — Yr 2) - introduced in 2024. All teachers to be
trained accordingly.

Committed to improve Reading and Maths NAPLAN
achievement by 10% - The Better and Fairer Schools
Agreement

MiniLit — Support Programme

Continuation of Curriculum Coordinator — Jane Dyke
Continuation of EAL/D Coordinator — Adele Maartens
Reading Eggs

CEWA Assessment Suite (Yr1 & 2)

On-Entry (PP)

Stepping Stones — Whole School Maths Programme
Matific Online — opportunities for extension & remediation
New West Australian Curriculum




NAPLAN YEAR 5 READING

Mean Score Comparison for 2025 Proficiency Levels Comparison for 2025 Align Chart

All Levels A

School _ 476 @ Exempt @Needs additional support @ Developing @Strong @ Exceeding

CEWA 17.9% 55.8% 18.4%
State
National 492
Mational 7.5% 17.8%

Additional Support 8% 2 students
Developing 32% 8 students
Strong 36% g students

Exceeding 24% 6 students




NAPLAN YEAR 5 WRITING

Mean Score Comparison for 2025 Proficiency Levels Comparison for 2025 Align Chart

All Levels e

School 463 @ txempt @Needs additional support @Developing @Strong @ Exceeding

School 48.0% A44.0%
C55 22.8% 63.4%

CEWA 20.1% 64.9% 1.8%
State

Additional Support 4% 1 students
Developing 48% 12 students
Strong 44% 11 students

Exceeding 4% 1 students




NAPLAN YEAR 5 SPELLING

Mean Score Comparison for 2025 Proficiency Levels Comparison for 2025 Align Chart

All Levels ~

School 473 ® Exempt @ Needs additional support @ Developing @ Strong @ Exceeding

Additional Support 8% 2 students
Developing 28% 7 students
Strong 48% 12 students

Exceeding 16% 4 students




NAPLAN YEAR 5 GRAMMAR

Mean Score Comparison for 2025 Proficiency Levels Comparison for 2025 Align Chart

All Levels e

Schoal 471 @ Exempt @ MNeeds additional support @ Developing @5strong @ Exceeding

Css 485 School

CsS

CEWA 490

CEWA

State 490

State

Additional Support 16% 4 students
Developing 36% g students
Strong 44,90 11 students

Exceeding 4% 1 students




NAPLAN YEAR 5 NUMERACY

Mean Score Comparison for 2025 Proficiency Levels Comparison for 2025 Align Chart
All Levels ~
School 473 @ Exempt @ MNeeds additional support @ Developing @ Strong @ Exceeding

480 School 16.0% A4.0%
C5s 26.9% 58.8%
CEWA 488
CEWA 23.0% 59.6% 9.7%
State 9.0% 11.3%
Mational 492
Mational

Additional Support 16% 4 students
Developing 28% 7 students
Strong 44% 11 students

Exceeding 12% 3 students




Year 4
READING MATHS

Number of Students per Achievement Band Number of Students per Achievement Band

130-139
125-134
120-129

115-124
110-119

100- 109 105- 114

90-99

95-104
80-89

70-79 B
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Australian Norm: 120.9 Australian Norm: 121.1




Year g
READING MATHS

Number of Students per Achievement Band Number of Students per Achievement Band
130-139
120-128
110-19
105-114
100- 108
90-99
85-04
80-89
0 5 A 6 8 0 2 4 b g 10

Australian Norm: 125.8 Australian Norm: 125.5




Year 6

READING

Number of Students per Achievement Band

140 - 149
130-139
120-129
10-19
100 - 109

10-79
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Australian Norm: 128.8

MATHS

Number of Students per Achievement Band

145-154
135-14
125-134
15-124
105-114

85-94
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Australian Norm: 128.9




‘ 2026 Middle/Upper Primary Literacy and Numeracy Initiatives

* Continuing Sound Waves Spelling — introduced in 2024

* MacqLit Support Programme — introduced in 2024

* Continuation of Curriculum Coordinator — Jane Dyke

e Continuation of EAL/D Coordinator — Adele Maartens

* Committed to improve Reading and Maths NAPLAN
achievement by 10% - The Better and Fairer Schools Agreement

* Exploring new Reading Comprehension Programmes in 2026

* Lexile Reading - levelled

* Stepping Stones — whole school Maths programme

* Matific Online

* New West Austalian Curriculum

* Continuing Maths Pathway Flex Yr 6 — trialed in 2025

* Continuing Maths Pathway Flex for identified Yr 5 students -
trialed in 2025

UUUUUUUUUU
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SCHOOL PRINCIPAL'S REPORT

Presented by Sue Milton



2025 SCHOOL FEEDBACK PARENT SURVEY

-In 2024, 60 families responded out of approximately
116 families.

In 2025, 54 families responded out of approximately 125
families.

- The following slides compare the responses to
the repeated questions.

-Scores are an average rating out of 5.




The staff care about my child/ren.

The staff try to understand my child/ren’s
problems.

A safe environment is provided during play times.

| am satisfied with how the school is helping my
child/ren progress academically.

The learning activities are varied to suit the abilities
of my child/ren.




| am satisfied with how the school is helping my
child/ren progress behaviourally.

If | have a query or problem, the school staff go
out of their way to help me.

When | visit the school, the staff are
approachable.

| feel that there is a commitment to the poor and
marginalised at St Matthew's School.

My child/ren are encouraged to learn about and
value different cultures.




The school communicates well with parents.

| feel comfortable approaching school staff
about my child/ren’s progress.

There is regular feedback about my child/ren
progress and performance.
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SCHOOL IMPROVEMENT PLAN
\

The Improvement Goals are not intended to capture all of St
Matthew’s School strategic activities but rather prioritise
the key areas of focus that will have the highest impact on
realising sustained and relevant improvement.

All decisions made have been made based on feedback
from staff, parents, students, Catholic School Advisory
Council and CEWA Consultants.



SCHOOL IMPROVEMENT PLAN

2024/2025

CATHOLIC IDENTITY\

+ Embed Making Jesus Real across the school — Achieved.

* Print MJR posters — Achieved.

+ Professional Development with Sr Christine — Achieved.



SCHOOL IMPROVEMENT PLAN 2024/2025

Goals for 2026

pdate templates for school :

+ Altar servers club.

* Develop and/or u
services.

* Sacramental Music Passion Project.



SCHOOL IMPROVEMENT PLAN

2024/2025

+ Trial Maths Pathway in Year 6 — Achieved.

« Trial Maths Pathway as Extension for Year 5 — Achieved.

+ Early Years Numeracy Project — Achieved.

+ Develop Brightpath Writing Timeline - Achieved.

+ Upskill teachers in Brightpath — Progressing.



SCHOOL IMPROVEMENT PLAN 2024/2025

Goals for 2026

~ Training of staff on new curriculums. \l

_Review Literacy Blocks.

~ ldentify and trial strategies, processes and/or programmes that
support teachers to identify and cater for students -
remediation and extension.

~ Trial LitPro resources to support comprehension skills.

_Develop a Place-based Education document



SCHOOL IMPROVEMENT PLAN 2024/2025

-

« All staff using EAL/D progress maps to identify and program for
EAL/D students - Achieved

COMMUNITY

+ All staff trained in Berry Street Education Model - Ongoing

+ Update School Behaviour Management Processes to reflect
Berry Street Education Model - Progressing



SCHOOL IMPROVEMENT PLAN 2024/2025

Goals for 2026

T =

* Re-write the school behaviour management procedures based on the Berry
Street Education Model.

* Review the dates and format of the two formal Parent Interviews, introduced
in 2025, including the option of TEAMs.

* Research and review the purpose and format of the Learning Journals.
* Review formal school reports in light of new curriculums.
* Provide parent information regarding the school captains

* Introduce a "Kid Committee” to focus on student voice, resiliency and anti-
bullying strategies — Progressing.



SCHOOL IMPROVEMENT PLAN

2024/2025

STEWARDSHIP ‘\

* Prepare buildings for outside painting 2026 — Progressing.

* Sand Pit repairs — Progressing.



SCHOOL IMPROVEMENT PLAN 2024/2025

Goals for 2026

STEWARDSHIP \

+ Introduce a "Kid Committee” to focus on student
voice, resiliency and anti-bullying strategies

+ Complete outside painting, sandpit and oval repairs.
* Review the current school website to include new features.
* Create support room in the old canteen - Sun Room

* Continue to promote sun safe practices, including the provision
of sunscreen for all staff and students



2026 UNIFORM REMINDERS

* The skort is able to be worn all yea
days.

+ White socks are not to be worn with the formal uniform.

* Girls wear navy blue tights or navy blue socks with their
formal uniform.

+ Boys wear grey socks with their formal uniform.



2025 UNIFORM REMINDERS

e All students are to wear white socks with their sports uniform.

e Plain black, leather-look sports shoes may be worn by both
boys and girls with both the formal and sports uniform. The
sports shoes must have no obvious advertising logos or white
soles.




S

Claire Coffey
Maria Lee



School Advisory Council

ELECTION OF OFFICE BEARERS



Principle Functions of the

ouncil

3.2 The Advisory Council must carry out the following functions:
(a) support planning for the present and future operation of the
Catholic school;

(b) provide membership, at the Principal’s request, on selection
panels for the employment of staff to the Catholic School in
accordance with the relevant CECWA Policies and Executive
Directives;

¢) provide membership on the panel that recommends the
appointment of a principal in accordance with the relevant
CECWA Policy and Executive Directives;



# (d)in consultation with the Principal, communicate about the
Catholic School and about Catholic education to persons
and organisations in the School Community;

« (e) endorse the Catholic School’s annual budget before submission to
CECWA for approval; and

« (f) advise the Principal on school financial matters such as
performance against budget, sustainability, and capital and recurrent
planning.



~
S
&%
=

S
6
C
3

,, Membership Conditions

+ (@) a commitment and desire to promote Caf ti
service to the Catholic School Community; i

+ (b) a commitment to the safety, wellbeing and pastoral care of all
students and staff;

*# () an ability to work cooperatively and constructively with the
Principal, school leadership team and all other members of the
Advisory Council;

# (d) the possession of skills, competencies and experience that are
reflective of, relevant and beneficial to the Catholic School
Community;

* and (e) a sufficiency of time to devote to Advisory Council duties.
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=) scHOOL ADVISORY COUNCIL

The Advisory Council must, where the Schoc
() the Principal as an Ex-Officio member;
(b) a Priest as an Ex-Officio member

(c) between four and six persons, with skills and experience relevant to the
needs of the school community;

(d) no more than two (additional) persons may be co-opted by the Advisory
Council for a period of up to two years if such appointments are considered
desirable or necessary; and

(e)in a Parish School, one member of the Parish Council, as nominated by
the priest, as an Ex-Officio member.



'SCHOOL ADVISORY COUNCIL

l >
5
b -

Mitch Wray Principal - Claire Coffey

Susan Milton

Mark Sewell Parish Priest — Maria Lee
Fr Joe Anson

Ziech van Onselen

(P&F Rep)



<» One new nominations for the 2026 school year:

Zeta O'Rourke

“* The School Advisory Council accepts this nomination.

“*School Advisory Council to elect office bearers for 2026 at first
CSAC meeting.



Parents & Friends



P&F AGM

1. Business arising from 2025 minutes
2. President’sreport
3. Treasurer’s report

4. Election of P & F Executive and
committee members for 2026

83



P&F AGM

President's Report
MRS ZETA O'ROURKE

Treasurer’s Report
MRS ALEX WRAY
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St Matthew




St Matthew's School P&F

Bank Balance at 31st December 2025 $21,100.98
Float on Hand at 31st December 2025 $150.00

INCOME EXPENSES

P&F Levy $10,157.15 Affiliation Fees $674.70

Fundraising $11,794.71 Software $180.00
Donations $6,696.10

Quiz Night $9,800.25

Second Hand Uniforms 5407.89 Year 6 Graduation Dinner x2 years $1,590.00

Sports Carnival Morning Tea 5625.82 Chair Bags $1,178.34

Swimming Carnival Lunches $534.30 Kindy/PP Bikes $3,000.00

Earl Street Walkathon $426.42 Mother’s Day Dinner $227.14

Total Fundraising Income "511,794.71 Father’s Day Breakfast $308.98
World Teachers Day $79.82
Music Department Resources $190.00
Christmas Concert Ice creams $121.82
Total Fundraising Income $6,696.10




P&F AGM

Election of P&F Executive
& Committee Members



P&F Functions

a) collaborate with the Principz
social, sporting, cultural, educational and fa| N formation
activities for the interaction of parents, school staff, parish and
students and in doing so provide opportunities for community
engagement, where relevant;

(b) support the Principal in the facilitation of fundraising events
for the benefit of the students; these funds provide
opportunities for students and complement the school budget;

(c) encourage parental participation in school programs,
particularly those related to parent engagement in learning;



P&F Functions

d) act as a forum for ideas and discussic ny n
will benefit the students; -

(e) act as a channel to CSPWA to seek advice or express opinion;

(f ) liaise with CSPWA and/or parish and other parties

to organise guest speakers for the P&F members on current and
suggested educational programs, faith development and other
matters of interest;

(g) in consultation with the Principal, conduct an annual P&F event
planning session to establish focus for the year ahead (support
guidelines to be developed);



\

+ (h) be positive advocates for the school in the local
community;

« (i) represent the P&F as an invited member of the Catholic
School Advisory Council;

# (j) follow the CEWA Guidelines for P&F Groups in a Catholic
School.



+ The P&F Committee should be com

(relevant to the needs/context of the school com ity) plus the
Principal or their delegate.

+ The Principal of the school shall be an ex-officio member of the
P&F committee but may not be elected as an office bearer.

+ P&F Committee must consist of the following office bearers:(a)
Chair; (b) Deputy Chair; (c) Secretary; and (d) Treasurer.

* Note: After approval at the Annual Community Meeting, the
positions of Secretary and Treasurer may be held by one person.



2025 P&F ELECTION

President:  Lauren Clarke
Vice President: Claire Cunningham
Secretary: Caroline van Onselen

Treasurer: Wilma Stassen



Closing prayer "

God our Father,

We thank You for St Matthew’s School and
for all who make it a special place.
Bless our children; who are growing in the love of Jesus.
Bless our parents and teachers;
who help us to love and care for others and help us to learn.
We remember with thanks the Sisters who worked in our

school.
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We pray for St Matthew’s Parish and the Wheatbelt region.
May our school community always be a place of
love, peace, learning and laughter.
Through Christ our Lord
Amen



Please join us for our Sundowner and
Family Picnic
to celebrate the 2025 school year.
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